Use of AI in ASYE 
We would like to clarify the current position on the use of AI within the ASYE portfolio. Skills for Care, the Greater Manchester Social Work Academy (GMSWA), and Salford ASC are aligned in their view that AI should not be used in the ASYE portfolio.
Skills for Care (SfC) state:
“The ASYE has been designed to support newly qualified social workers (NQSWs) to develop their knowledge base, assessment, and analytic skills, and to strengthen their critically reflective skills. Whilst we acknowledge that generative AI can be supportive in some areas, we expect the critical reflection in the ASYE to be solely the work of the NQSW. The ASYE assessor’s role is to assess work produced by the NQSW and to ensure that the work they are assessing is consistent with the NQSW’s practice.”
In Salford Adults we follow the SfC framework The ASYE framework
The written critical reflections by NQSWs form part of the assessment requirements in the following areas of the portfolio:
· 2000-word Critical Reflective Pieces between 3-6 months and 6-12 months of ASYE. Or the presentation option between 6-12 months.
· Direct Observation reflections both in preparation and after the observation.
· Reflections on feedback obtained from adults, carers, families, and other professionals.
· Reflections following feedback on the verification of work products.
AI should not be used for any part of these pieces of work. Where there are concerns that AI has been used for critical reflection, assessors should initially discuss with their line manager and then:
· Escalate the matter to the Learning and Development Team immediately
· Discuss the issue directly with the NQSW, referencing this guidance
Any unauthorised use of AI may lead to disciplinary action.
 

