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Level 3 Social Worker - Training and Progression Opportunities


Continuous professional development is an essential reflection and learning activity which is a requirement of social workers ongoing registration. It is also an opportunity to increase and improve your knowledge and skills base and opens doors to career development and opportunities. 

As a Level 3 social worker you may be considering your options to progress your career or develop new knowledge and skills. Here are some suggestions and links to learning, training and development opportunities which may be of interest to you. Please note this is by no means an exhaustive list and if you have an interest in a specific area which is not listed here or you find something you think will benefit you but need further advice or information then please contact ASCLearningandDevelopment@nca.nhs.uk and we will be happy to support you.

Practice Education
Practice Education is a great way to develop skills such as coaching, education, supervision and assessment. There is the opportunity to gain both PEPS1 and PEPS2 qualifications following completion of the initial Practice Education course further enhancing these skills. There is an expectation that on completion of the course a student will be taken on in a timely manner and that there will be a commitment to taking students on an ongoing basis thereafter. Regular expressions of interest for this role are sent out by the ASC Learning and Development Team. If you would like any further information, then please email the team on ASCLearningandDevelopment@nca.nhs.uk. The links below also provide some additonal information on the course and the standards. 

GMSWA Practice Education Training Programme – GMSWA

GMSWA Practice Education Training Guide 2024.docx

Practice Educator Professional Standards (PEPS) | BASW

Best Interests Assessor (BIA)
These courses enable individuals to develop the skills and legal literacy to undertake best interest assessments at the standard set in the Mental Capacity (Deprivation of Liberty: Standard Authorisations, Assessment and Ordinary Residence) Regulations 2008. You will gain the skills required to appropriately use the legal framework to protect the rights and liberties of people who lack the mental capacity to consent to the care and treatment they need, where this care or treatment amounts to a deprivation of their liberty. 

This is a great opportunity to look at specialising in this specific area of practice. Regular expressions of interest are sent out by the DOL’s team. Following completion of the course there is an expectation that you will go onto the BIA rota and complete regular assessments for the team. For further information please email Suzanne.Jankowski@salford.gov.uk or ASCLearningandDevelopment@nca.nhs.uk 

Approved Mental Health Practitioner Training
AMHP training expressions of interest are sent out annually by the GMMH Professional Lead for Social Care. This is a great opportunity to look at specialising in this specific area of practice. The training involves completing the Postgraduate Certificate in Approved Mental Health Professional Practice. The course runs annually from September to September and comprises taught modules, a practice placement and portfolio. Following the training there is an expectation that you will be added to the AMHP rota for Salford. The commitment will be 3 duty days per six-week period for full time staff with adjustments made for part time hours. For further information please email John.Fenby@gmmh.nhs.uk 

Please be aware that for all advanced CPD opportunities such as those listed above you will need your line managers agreement to apply. They will make a decision based on an individual’s current level of capability and suitability for the training as well as current operational capacity. 


Don’t Forget! 
You also have access to Research in Practice which offers a huge range of learning and development resources on all matters relating to Adult Social Care.
Topics | Research in Practice

Critical reflection and analysis: Learning Pathway | Research in Practice

Reflective supervision: Learning Hub | Research in Practice


Contributing to the Social Work Forums, learning lunches, NQSW Reflective Sessions or supporting other teams with peer support sessions on topics where you have specific knowledge or skills is also a great way to build your confidence and experience. If you would be interested in supporting these sessions, then please get in touch with us on ASCLearningandDevelopment@nca.nhs.uk  


There are additonal training and development opportunities which can be accessed via the NCA Learning and Development teams. The full prospectus of courses can be accessed by following this link NCA Course Prospectus :: Northern Care Alliance

You can create a Leadership By All account on the intranet by scrolling down slightly on the home page and clicking on the Leadership By All tab. This will give you access to the training sessions as well as links to articles and other resources which can be used towards your development and CPD. NCA Learning Hub: Leadership Development for All

Some ideas of appropriate courses to access via the NCA Learning and Development teams are below.

Foundation Leader Development Programme
This programme embeds the key principles of NCA leadership defined in the Leader Pledge and the High Performing Team Framework. It promises to ensure that all NCA leaders understand the imperative for change, what is expected of them and are committed and able to engage, lead and manage their services and teams in a way that brings to life the NCA leadership ethos and principles.
The content and method are designed to develop knowledge, self-awareness, insight, skills, and provide access to tools and resources.
Foundation Leader Development Programme

Enabling Effective Learning Environments
Supports learners to prepare to hold great coaching conversations with learners. Optimises learners personal and professional development. Supports learners in practice and to explore the groundwork required to preparing the learning experience and ensure it is tailored to suit the individual learner. Understand the importance of a sense of belonging, how to support learners who require reasonable adjustments, the importance of a research active workforce and the importance of the multi-professional team in caring for patients. Foster a culture of inclusivity and adopt a positive culture.
EELE :: Northern Care Alliance

Recruitment and Selection Training
This digital learning is appropriate for anyone at the NCA who uses Trac, influences hiring decisions and participates in recruitment and selection processes. It has been designed to support leaders (at all levels) to deliver a successful recruitment process, and confidently challenge biases and assumptions made by others. You do not need any prior knowledge of recruitment to get started.
This e-learning is mandated for anyone involved directly in the recruitment process. Revalidation is every 3 years. This may include, but is not limited to, hiring managers, HR professionals, senior leaders, governors / non-executive directors, cultural ambassadors, and colleagues who take part in recruitment processes.
Completing this e-learning will help the NCA to ensure fair and equitable practices are upheld and promoted, while supporting sound decision-making in the selection of candidates.
Course: Recruitment and Selection
NHS North West Leadership Academy 

The NHS North West Leadership Academy has a learning zone with numerous e-learning modules on leadership topics including resilience, managing people and effective communication. These can be worked through at your own pace and you receive a certificate at the end of each module which you can download and save.
NHS North West Leadership Academy | Supporting you to reach your leadership potential
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