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Manager Recommendation for Practice Educator Training 2026
(To be completed by the Line Manager)

In Salford Adult Social Care, we work in collaboration with our key partners of the Greater Manchester Social Work Academy (GMSWA) to provide training and on-going CPD opportunities for Practice Educators across the GM area. The GMSWA Practice Learning Steering Group (PLSG) is made up of workforce leads and university representatives who regularly meet to develop and renew the practice educator training programme in line with the latest BASW PEPS 2022 standards, emerging trends and the latest developments within the field of practice learning.
We have a commitment to support and train a pool of social workers to help them to develop their knowledge and expertise and become confident and well-equipped practice educators. We hold an agreement with our GMSWA partnership to provide good quality placements which foster an anti-oppressive and caring environment to meet the needs of a diverse range of social work students, including students who do not drive or may require a repeat placement. This aligns with good practice principles contained in the BASW Value Statement of Practice Education.
As part of our agreed partnership, we provide student placements from the University of Salford; Manchester Metropolitan University; University of Greater Manchester (Bolton); and the University of Manchester. This helps to build the skills and capacity of the future generations of social workers entering our profession. By providing students essential practice learning experiences to meet the PCF domains and course requirements that are necessary to qualify. 
We ask that you take time to complete the information below to ensure the named social worker in your team is ready to complete training and assurances they will be supported to have regular students on placement and maintain CPD including completion of the PEPS1 and PEPS2 awards thereafter. 

	Name of Social Worker (SW)

	

	Name of Line Manager

	

	Name of Principal Manager

	

	Team

	

	Date

	



The SW has at least 2 years post qualifying experience
Yes       		  No 

Date the SW joined the SWE register:

The SWs suitability to become a PE at this stage of their career has been established in supervision / as part of their Professional Development Plan

Yes       		  No 

The SWs practice is of a good standard and will provide an excellent role model to the student through mentoring and supervision (there are no performance issues)
[bookmark: _Hlk190964979]
Yes       		  No 

The SW can be released for the 5 days from work to complete the blended PE learning programme, which is a combination of E-Learning, completion of a workbook and attendance at a face-to-face PE workshop. 

Yes       		  No 

The SW will manage their time to complete the above training programme within a reasonable time period (no longer than 3 months, unless they work part time or have extenuating circumstances). 

Yes       		  No 

There will be commitment by the SW and team in supporting a final year student on placement following completion of the course.
Yes       		  No 

Please tick your preference for student placement start dates:
Sept – Nov 2026  
Jan – Feb 2027  

There are contingency plans in place if the PE is unable to continue in that role whilst a student is placed with them
Yes       		  No 

Each trainee PE needs a PEPS Stage 2 mentor who will help to develop the trainee’s skills and knowledge. The mentor can also be an individual who has a Practice Teacher Award (PTA). The mentor would need to complete a direct observation of the trainee PEs practice. Please state the name of the Stage 2 mentor from your own team or surrounding teams. Or state if there is nobody available and a Stage 2 mentor needs to be identified by the ASC Learning and Development Team. 

Comments: __________________________________________________________


After completing the initial PE training the SW will maintain CPD and their currency by:
· Self-directed learning & accessing PE CPD events on offer through GMSWA
· Making active attempts to progress through to PEPS Stages 1 and 2
· Supporting a learner every 2-3 years as needed
· And undertake a PE refresher course if there is a significant time lapse from initial completion of training.

Yes       		  No 

Other factors that may affect the team’s and/or service’s capacity to support students have been considered and are manageable. (e.g., number of NQSWs, apprentice SWs and fast track programmes, currency for other PEs). We would also suggest that your named social worker being nominated for practice educator training, does not complete other advanced CPD at the same time such as BIA or AMHP training, due to the time required to complete each of these individual training programmes.
Yes       		  No 

Please add any other points you wish to add
_________________________________________________________________________________________________________________________________________________________________________________________________________


Signed by Manager:
Date:

Signed by Principal Manager:
Date:
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