Social Work Progression in Salford Adult Social Care

Social Work Apprenticeship
Salford Adult Social Care offers an exciting opportunity for current staff to train as qualified Social Workers through a Social Work Degree Apprenticeship with Manchester Metropolitan University (MMU), a leading provider rated Outstanding by OFSTED. Staff can choose between a 30-month BA (Hons) Social Work programme or an 18-month PgDip for those who already hold a degree. This flexible, blended programme combines one day per week of university study with valuable, hands-on experience in the workplace. It enables learners to build practical skills, gain a recognised qualification, and become eligible to join the Social Work England register—all while remaining in their current role and continuing to make a meaningful impact.
Assessed and Supported Year in Employment (ASYE)
Salford Adult Social Care provides a supportive and structured introduction to practice through the Assessed and Supported Year in Employment (ASYE). This programme is designed to help newly qualified social workers develop their skills, knowledge, and confidence within a safe learning environment. With guidance from an experienced assessor, protected study time, reflective supervision, and a reduced caseload, participants are supported every step of the way. A dedicated ASYE Co-ordinator and Lead Assessor facilitate regular peer support sessions, identify tailored development opportunities, and provide ongoing support throughout the year.
Level Three Progression
Level Three Progression recognises and supports experienced social workers who are operating at the Professional Capabilities Framework (PCF) level of an “experienced social worker.” This stage involves managing more complex cases and demonstrating leadership in practice. Staff benefit from enhanced training and development opportunities, as well as a pay increment upon successful completion.
Advanced Practitioner
For those aspiring to leadership, the Advanced Practitioner role offers the opportunity to take on highly complex work while shaping and improving services. This role is ideal for social workers seeking to progress into leadership and management, combining expert practice with strategic influence.
Leadership / Senior Leadership
For staff with ambitions to move into senior leadership roles, Salford Adult Social Care offers a range of development opportunities. The Talent and Organisational Development Team delivers programmes such as Leadership by All and High Performing Teams, equipping staff with the skills and confidence to succeed in leadership and management positions.
Practice Education (PE)
Salford Adult Social Care is committed to developing the next generation of social workers through comprehensive practice education opportunities. Social workers can undertake training through a blend of virtual and face-to-face learning, enabling them to support and mentor students in practice. There are also clear progression routes to Stage 1 and Stage 2 Practice Educator status. As members of the Greater Manchester Social Work Academy (GMSWA), staff also benefit from access to masterclasses, peer support networks, and a wide range of regional development opportunities.
Best Interest Assessor (BIA)
Staff can apply annually, through an expression of interest process, to undertake Best Interest Assessor training. This specialist pathway offers opportunities to develop expertise in this area of practice, supported by both the dedicated Deprivation of Liberty Safeguards (DoLS) team and the legal team.
Approved Mental Health Professional (AMHP)
Annual expressions of interest go out for staff interested in pursuing the Approved Mental Health Professional course. This specialist pathway allows staff to work as an AMHP on a rota basis and gain further understanding and experience of the Mental Health Act. 
Specialised Roles and Champion Opportunities
Salford Adult Social Care offers a wide range of opportunities for social workers to specialise and grow their expertise. These include roles within mental health services, hospital discharge teams, and safeguarding. Staff can also contribute to service development through close partnership working across health and social care. In addition, a variety of champion roles—such as direct payments and strengths-based practice—allow staff to lead and influence key areas of practice.
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